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PREFACE

The Youth Workshop was specifically designed for children of law enforcement officers.  The activities are developmentally appropriate for youth 8-12 years of age. The goals of the workshop are as follows:

1. To Promote a discussion among young people about what it is like to be the child of a law enforcement officer, to build support among them, and to see each other as a resource.

2. To provide factual information about the police world and get rid of misinformation and myths associated with law enforcement.

3. To help young people handle conflict that occurs as the result of being a child of a law enforcement officer.

4. To increase communication between young people and their parents.

5. To build a support system and make resources available to young people.

It is important that the facilitators of the workshop thoroughly review the Policefamiles.com “Law Enforcement Youth and Teen Facilitator’s Manual” which can be downloaded from the website. All participants should have visited a police station or sector, and should be taken on a tour of the facility prior to this ½ day training.  

We would like to especially thank Metropolitan Nashville Davidson County Police Department for its support in completing this project.  We would like to thank Haywood, CA Police Department for agreeing to be a 

pilot site for the curriculum. Special Thanks to Ms. LaDonna Palms, Administrative Assistant  and Guardian Angel Communications Services .




Lorraine and Ellen
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One-Half Day Youth Workshop Agenda
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Time





Activity
15 Minutes
Registration

Module I

30 Minutes
Greetings, Introduction exercise:  
“Let’s Search for…”

20 Minutes
“Police World (The Stressors)", and “Good Things and Challenges of Being a LEKid”

30 Minutes
Attitude inventory Activity

15 Minutes
Coat of Arms Exercise

10 Minutes
Review/ Q & A

15 Minutes
Break

Module II

50 Minutes
Critical Incidents

10 Minutes
Review/Q & A

15 Minutes
Break

Module III
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50 Minutes
Conflict Resolution

10 Minutes
Review/Q & A

15 Minutes
Break

Module IV

50 Minutes
Communication

Module V: Closing Activity

30 Minutes
Review of Workshop/ 
Q & A/ Resources

Format: All participants should have visited a police station or sector, and should be taken on a tour of the facility prior to this ½ day training.
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Module I: The Police World

Purpose:
1.   Tour a station or sector with an officer.

2. Identify and label stressors experienced by law enforcement families.

3. To normalize the basic stress associated with law enforcement work.

4. To help participants identify and label their feelings about being a Law Enforcement Kid (LEKid).
5. To identify beliefs, attitudes and feelings about law enforcement families.
Materials:  Markers, pens, pencils, newsprint, boxes or small containers, index cards, Handout 1: “Let’s Search the Room For..,” Handout 2: “Attitude Inventory” questions, and Handout 3: “Coat of Arms.”

•  •  •  •  •  •
This is a time to state the reason for the training and to establish rapport with the group. An official from the law enforcement agency may briefly greet and welcome participants, showing the department’s support of the young participants.  The facilitator should explain that the training is to:

6. Promote discussion among young people about what it is like to be the child of a law enforcement officer, to build support among them, and to see each other as a resource.

7. Provide factual information about the police world and get rid of misinformation and myths associated with law enforcement.

8. To help young people handle conflict that may occur as the result of being a child of a law enforcement officer.

9. To increase communication among young people and their parents.

10. To build a support system and make resources available to young people.

To assist young people in getting their questions answered and their needs met, a question and answer box should be placed next to a room entrance.  Each participant should be given four or five index cards. Participants should be told that they may ask questions at any time during the training session. However, if at any time they want to ask a question anonymously, they may write it on an index card and, at break time, put it in the Q & A box near the entrance. Participants should be instructed not to write their names on the cards. The facilitator will take the questions out of the box at least twice during the training, read the question to the group, and answer in a forthright, age-appropriate manner. 


Facilitator Procedures

1. Prior to the session, participants who have not visited a police station or sector should be taken on a tour of the facility. An officer from the department should answer questions and explain their duties.

2. Once in class, the facilitator should select an icebreaker to introduce participants to each other and to establish rapport. (Handout #1 – Let’s Search the Room for…)

3. Review the workshop schedule.

4. Ask the participants to name some ground rules for the group (e.g. agree to disagree, only one person speaks at a time, listen and pay close attention, etc.). The facilitator(s) should list the rules on a sheet of newsprint. They should remain visible throughout the workshop. The facilitator should refer to the ground rules during the workshop to keep the group on task.

5. The facilitator should begin by talking about the basic stress inherent in law enforcement work and how it may affect the family. Discussion should focus on how the stressors of the job influence family attitudes, feelings, and behaviors.


6. The facilitator guides the participants through a brainstorming exercise. One sheet of newsprint should be labeled: “Good Things about Being a LEKid.” The second sheet of newsprint should be labeled: “Challenges of Being a LEKid.” The facilitator should assist them in generating this list of pros and cons associated with being the child of a law enforcement officer. Their lists should be posted so that they can be visible to participants for later viewing.  

7. Facilitator should then ask the group: “Are there differences between LEKids and their peers?” As youth begin to discuss differences, prepare the room for the Attitude Inventory activity (see diagram).

8. Complete the activity that corresponds with Handout 2, according to the instructions and the diagram given.

9. It is important that participants recognize that being unique or different does not mean that one is better or inferior to another.  The facilitator must emphasize the importance of recognizing and appreciating each individual’s strengths and talents.  To assist participants in recognizing their own unique talents and to share the information with others have them complete Handout 3: The Coat of Arms for self-esteem building. Facilitator should encourage each participant to identify his/her own unique strengths and abilities.  

Attitude Inventory Exercise Instructions

(Activity 2)

There should be three large containers in the front of the room. Using a 3”x5” index card, label each container “True”, “Sometimes True”, or “Not True.” Six other containers should be placed around the room, several feet apart, if possible. 

Each container should have several copies of one of the six statements in the Attitude Inventory (enough copies for all participants). (Number the containers 1-6.) First the facilitator should read all six statements aloud. The youth should be instructed to go to each of the six containers, pull out a slip of paper and read the statement. They should then take the slip of paper and place it in one of the three containers at the front of the room. They should repeat this process until that have taken a statement from all six containers and placed it in one of the three large containers at the front of the room.

If there is a large group of youth, the facilitator may want some participants to start with Container 1, others with Container 2, Container 3, and so forth, to prevent a long lines. If this method is chosen, participants may need a checklist to help them keep track of the statements as they respond to them.  

The facilitator should ask three participant volunteers to tally scores for each item and write the numbers corresponding with the six questions on newsprint. After the participants have resumed their seats, facilitator should lead a discussion regarding the findings and ask questions to find out whether the participants were surprised by the larger group’s attitudes. They should be asked how they feel about their responses and if they would like people’s attitudes about LEKids to change.

Facilitator should ask participants to share their feelings. The facilitator should emphasize to the group that it is most important for them to be aware of their own unique strengths and abilities. To help build their self-esteem, the facilitator should encourage them to participate in a self-esteem exercise.



Activity 3

 Self-Esteem Building 

“Coat of Arms”

1. Each participant should receive a blank copy of Activity 3: “Coat of Arms.”

2. Each participant should identify four personal and unique strengths. (For example, a heart could represent someone who is loving; a smile for someone who is humorous; a lion could represent courage, etc.)
3. Participants should draw symbols in each of the four sections that represent each of the strengths they have identified.
4. Participants should write the first initial of their last name in the center of the “Coat of Arms.” Encourage them to write the letter large enough to cover all four sections of the “Coat of Arms.”
5. The facilitator should highlight their similar 
and unique strengths and abilities.


Module II: Critical Incidents

Purpose:
1.  To identify and understand how a critical incident is determined in the police world.

2. To identify resources to help LEKids cope with critical incidents.

3. To help participants label and identify their feelings when critical incidents arise and share their methods of coping when a crisis occurs.

Materials:  TV, VCR, Video: “Afterburn: The Victimization of Police Families” (see Facilitator’s Procedures), newsprint, markers, pens, and pencils.


Facilitator’s Procedures

1. The facilitator should explain that critical incidents do not occur every day, and actually happen only rarely. When they do occur, however, they are serious and the media will frequently give reports about them. The facilitator should encourage the participants to brainstorm on what constitutes a critical incident and list their responses on newsprint.

2. The facilitator should then show the first segment from “The South Carolina Secondary Victims of Crime” video about a mother struggling to tell her children about a critical incident. (See Facilitator’s link on the website for more information on the video.) Facilitator should then have a discussion with youth about what occurred on the video, how the incident was handled, and what the group thinks should have happened.

3. The facilitator should then tell them about the various resources to support families and the need for critical incident stress debriefings. Discuss the steps in a debriefing and how it helps officers and their families.

4. The facilitator should ask the participants: “What you could do if one or both parents were involved in a critical incident?  The facilitator should encourage them to brainstorm ideas. The facilitator should draw a tree with large roots on newsprint and list their ideas at the root of the tree. The facilitator should explain that the tree is strong because of its roots and that they, too, will be strong because of their support system. The facilitator should emphasize the positive stress-reducing activities from the participant’s list. Allow time for questions and answers. 


Module III: Conflict Resolution

Purpose:
Increase participants’ understanding about the causes and reasons for conflict.

Materials:
Handout 4: “Steps to Effective Communication,” markers, pens, pencils, and newsprint.


Facilitator’s Notes

1. Each participant explores how conflict is a normal aspect of our lives, and that it can be resolved in positive or negative ways.

2. The facilitator explains that people and situations may cause us to experience different feelings, but our behavior and what we do about those feelings are the result of what we think about them.  

3. Ask the youth to stand up and try to turn themselves into human pretzels. They may twist themselves into any shape possible. After they have postured themselves in a twisted, pretzel-like shape, ask them: “If you stayed twisted up like that all the time, what could you do? Could you put your clothes on? Could you take a bath? Could you pick up the phone and call a friend?” 

4. Help the youth understand that conflict often makes our insides feel twisted in the same way. Conflict makes many people feel uncomfortable. Explain that when we feel all twisted up on the inside, it may be difficult for us to function or relate to others, as we should. 

5. Facilitator explains that conflict develops when we think that our basic needs for belonging, power, freedom, and fun are not met.  For example, when a young person is in conflict with his/her parents about watching TV or going to a movie, the conflict may be the result of his/her need to have freedom to make personal choices about how to spend his/her time.
6. The facilitator will then ask participants to share a conflict they’ve personally experienced, poll the group for others with similar conflicts, and find out whether they had similar basic needs.


Responding to Conflict

The facilitator explains that there are three major responses to conflict.

Confrontative:
Attempting to make others do what you want, either by being verbal or demonstrative (yelling, hitting, or screaming), or nonverbal by intimidating someone (staring someone down, standing close to someone and invading their personal space, or acting as if you plan to hit someone). The confrontative approach typically works only temporarily. Sometimes people feel better for the moment because they have released their anger or frustration, but eventually people will avoid them, and they will find themselves alone.

Assertive:
Expressing your feelings and needs openly so that you can make your own choices. Being assertive does not prevent unpleasant situations, but will ensure that you are heard and that your needs are being met. You learn to make “I” statements, taking ownership of your feelings and needs.
Avoidance:
By choosing to not make decision, we actually do make a decision because we then invite others to make decisions for us. Avoidance also involves repeatedly doing things that you don’t really want to do. For example, sometimes we hold our heads down, give no eye contact, and say that we don’t care about something when we truly do care.


Module IV: Communication

Purpose:
To help participants learn to effectively communicate their needs and feelings and to follow through on their own decisions without being aggressive and threatening.

Materials:
Handout 4: Steps for Effective Communication,” Handout 5: “Good Communication” for assertiveness training, two role-play skits written on five 3”x5” index cards.


Facilitator’s Procedures

1. This module deals with communication as it relates to conflict resolution through: (1) Assertiveness; (2) Decision-Making and Self-Control. The facilitator first leads the group in a discussion on how to be both assertive and non-aggressive. During the exercise related to assertiveness, ask the youth to think of a situation that made them upset or uncomfortable. As you guide them through the discussion, youth should keep in mind the incident that required them to be assertive.

2. Complete Handout 4: Steps to Effective Communication.

3. After reviewing the forms of communication, the facilitator reviews the steps for effective communication. 

4. Facilitator distributes Handout 5: “Good Communication.”

5. Facilitator leads a discussion on how to gain self-control.

6. Facilitator leads in Role Play exercise, which is designed to give the youth an opportunity to practice good communication skills and conflict resolution in a non-threatening environment. Choose two of the tree role play scenarios provided and copy them on 3” x 5” index cards.

7. Facilitator gives feedback on role-plays and then reviews skills for effective communication.

Review Steps for Effective Communication (Handout 4). Be sure to include the following in your discussion

· Ask yourself how are you feeling? (Facilitator asks about sweaty palms, butterflies in their stomach.)

· Think about the incident that made you feel uncomfortable or unhappy. (Facilitator asks if they were teased Mistreated?  Bullied? Taken for granted?)
· What are the things you can do? Choose one. (Facilitator suggests that they be honest about what they want to happen.)  If teased, you have choices to ignore it, make a joke of it or accept it.  Make sure that whatever you choose to do, you are not being passive and feel good about yourself in the process.

· Take Action. State how you feel and what you want to happen.  You can negotiate.  Negotiation means that you understand that people can have differences of opinion. To negotiate means that there can be a “win/win” situation.  

How to Gain Self-Control

The facilitator should ask questions to help participants become more aware of their feelings when conflict arises.

· Try to become aware of what is occurring inside you. Ask yourself: “How do I feel?” (Facilitator asks: “Do you know when you are getting tense, angry, and impatient?”)
· Try to determine why you feel this way (Facilitator directs the group to consider internal vs. external pressures)
· The facilitator should tell the youth, “List ways that you can control yourself” (relaxation exercises, deep breathing, leave the room, draw, or exercise).

· The facilitator should lists participant responses on newsprint.

Participants Practice Role Plays

Each of the role-play scenarios given below is an opportunity to help the youth learn to manage conflict resolution. Some youth may be reluctant to participate, but facilitators should be encouraging to youth who are reticent to participate in this exercise.

Skill Role Playing

1. Facilitator talks about each skill and the steps involved.

2. Divide into groups of four.

3. Each group is assigned one of the two role-plays.

4. Each group demonstrates the skill to their group, and later to the larger group. The participants will encourage them to be assertive.

5. Give feedback on each role-play.

Role Play

Choose two of the following three role-play scenarios.

1. Your and a group of your friends decide to pull a prank at school. The next thing you know, all four of you are sitting in the principal’s office. After listening to a 15-minute lecture and getting sentenced to some after school clean up duty, the principal says, “You may be excused.” Then, she lets everyone leave the room, except you. The principal begins lecturing you about the fact that she expects more from you because you have a parent who is a police officer. “How can other kids be expected to obey the rules if a police officer’s child doesn’t?” she asks you.

2. You are one of four finalists in a citywide spelling contest for middle school students. You are excited because your entire family will be there. The day before the final competition, your mother, a law enforcement officer, tells you that she has to work a special detail tomorrow night and won’t be able to attend the contest. 

3. (Alternative Role Play) You won two tickets to a taping of the Nickelodeon® TV show, but your parents can’t take you to the studio because they both have to work.

Facilitator gives feedback on role-plays and then reviews skills for effective communication.



Module V: Closing Activity

Purpose:
To help participants learn to assess what useful skills or information they gained from participating in the session. This is also a time for participants to make suggestions about changes in the workshop.

Materials:
Newsprint, color markers, light refreshments

Facilitator spreads five sheets of newsprint on the floor. Each sheet should contain one of the following headings:

· We learned…

· We remember…

· We enjoyed…

· We want to learn more about…

Using different color markers, ask the LEKids to complete the sentences.  When they are finished, read all the responses together.

Participants should be offered light refreshments and encouraged to network with each other.


Handout 1


1. Someone who doesn’t have Pokemon® cards ____________

2.  Someone who has an older sister _________________

3.  Someone who is wearing red _________________ 

4.  Someone who has been to Disneyland® or Disney World® ________________

5.  Someone who plays on a basketball team ______________

6.  Someone who has a monopoly game _________________ 

7.  Someone who sings in a chorus _________________

8.  Someone who has plays the piano _________________

9.  Someone who got straight A’s on his or her report card _________________ 

10.  Someone who has a baby brother or sister ______________

11.  Someone whose favorite color is purple ______________
 Someone who has seen the latest movie for kids  ________________.

12. Handout 2



Handout 3

Coat of Arms




Handout 4



1. Think about how you feel.

2. Think about what made you unhappy or uncomfortable.

3. Think about all the things you can do.

4. Choose one.

5. Take action.

6. Use “I” statements to communicate.  

Ex. – “When you _____________  I feel _________________

 

and I want ​​​​_______________.
           


7. Wait for an answer.

8. If it does work, go back and do it again

a. Identify feelings 

b. Tell them what you think

c. Ask them to help come up with a solution

d. Openly listen

e. Try to place yourself in the other person’s position

f. Try to give a little

Handout 5

Good Communication

Here are a few important steps:

1. Tell them what happened. “When ____________________ happened

2. Tell them how you feel. “I felt ________________________.”

3. Tell them what you want to happen. “And I want _______________.”

Let’s practice:

Your dad has to work and misses your birthday party.

Step 1: When you ___________________________________________.

Step 2: I feel _______________________________________________.

Step 3: I want ______________________________________________.

A classmate says, “All cops are mean and I don’t like them!”

Step 1: When you ____________________________________________.

Step 2: I feel ________________________________________________.

Step 3: I want _______________________________________________.

Tell us about a situation you have experienced: ____________________________________________________________

____________________________________________________________

Step 1: When you ____________________________________________.

Step 2: I feel ________________________________________________.

Step3: I want ________________________________________________.

Facilitator’s Notes
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Attitude Inventory Exercise Diagram


Activity 2
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LEKids have more difficulty making friends.








LEKids are held to a higher standard of school performance and behavior than other kids are.








LEKids have to "act" more responsibly than other kids.








LEKids spend fun time with both parents.








LEKids are raised differently than other kids.








LEKids worry more than other kids.
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